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This paper examines the impact of migrant networks on the labour market 
trajectories of Bangladeshis in Italy. The survey had two stages and two main 
methodological tools, firstly, a household questionnaire was administrated 
among a sample of households at the origin and secondly, socio-economic 
information was collected on all of their destination. A three-stage probabilistic 
sampling design was applied. Findings reveal a heterogeneous pictures, such as 
the likelihood of employment in the first year abroad and found that migrant 
networks reduce the probability to be employed. In addition, only close family 
members have effect on the likelihood to work; extended kinship and friendship 
have no influence on employment probability at arrival. Indeed, immediate 
family members are presumably more likely to take in charge and put up the 
newly arrived migrant, a burden that may weigh too heavily on weaker ties. 
Moreover, findings from the models on the type of first occupation suggest that 
jobs found later are more likely to be semi-skilled or skilled. On the other hand, 
extended kinship and friendship ties prior to migration as well as pre-established 
male networks appeared positively correlated with the likelihood to work in the 
current year of the migration spell. Finally, pre-migration ties in Italy lead to the 
perpetuation of the pre-existent ethnic niche developed by the Bangladeshi in 
small trade activities of a rather precarious nature. Of course, the structure of the 
labour market at destination and the historical links between countries are 
probably, in their turn, responsible for these dynamics. 
Keywords: Social capital, networks, migration, labour-market, co-
ethnic, kinship, Bangladesh, Italy 
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BACKGROUND OF THE STUDY 
The most important question pertaining to the 
sociology of migration research in general is 
why it occurs and how it is sustained over 
time; in other words, why people go or stay 
(Hammar & Tamas 1997). This study is 
investigated from the point of view of micro-
sociology, taking into account economic 
approaches in international migration 
research. It is argued that an interdisciplinary 
approach linking economy and sociology can 
be conducive to advancing migration theory. 
In this regard the paper is in keeping with De 
Jong and Gardner (1981) or Portes (1995a). 
The main emphasis lies in the role of social 
networks and social capital in migration 
theory, as elaborated by Boyd (1989) or Faist 
(1997). Within the individualistic framework 
of rational choice theory, a focus on the 
impact of social networks on migration 
decisions is not a matter of course. Indeed, 
the meso-level perspective on migration 
poses a challenge for researchers interested in 
formulating systematic predictive models 
and setting up suitable data to test the theory. 
Therefore the task is to bridge the gap 
between clear-cut but unrealistic 
individualistic decision models on the one 
hand, and various phenomena of migration 
networks and chain migration proven by 
social research. This article proposes an 
analytical framework for analysing the role 
of social networks in migration decision-
making. It outlines a theoretical model to link 
the most important aspects, and summarises 
methods employed in studies on migration 
networks in different fields of application.  
Rational choice theory has evolved into one 
of the leading, though disputed, approaches 
in migration sociology (Nauck 1988). The 
most important features characterising the 
rational choice approach in sociology are the 
actor’s perspective and the micro-macro link 
(Coleman 1990). When applied to migration 
research, the actor’s perspective implies that 
migration processes are explained by an 
individual’s behaviour. Micro-macro 
modelling implies that the sum of individual 
decisions results in a macro outcome 
(Schelling 1978). Rational choice theory is 
strongly influenced by the economic 
approach on the one hand, and by 
behavioural decision theory in social 
psychology on the other. Following the 
economic model, rational choice theorists see 
social interaction as a process of social 
exchange. Individuals are seen as resourceful 
actors who select from sets of alternatives, 
while constraints and opportunity structures 
impose restrictions on their choice. A cost-
benefit approach underlies the decision-
making process.  
Some of the theoretical concepts and 
predictions of rational choice theory are akin 
to neoclassical micro-economics. In this 
context, migration is regarded as a rational 
action, maximising the individual’s net 
benefits (Todaro 1976). Human capital is a 
determining factor in migration decisions, as 
the qualification level correlates with the 
probability of finding a job and with the wage 
level at the place of destination. Both 
monetary and non-monetary costs and 
benefits can be included in the economic 
model (Sjaastad 1962). While non-monetary 
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determinants of migration decisions may be 
included, in most applications they are not 
regarded as key factors. One important 
contribution of the neoclassical approach to 
migration research is that it helps to explain 
the selectivity of migration (Massey et al. 
1993). 
Research on the household economy has 
contributed further to an understanding of 
how incomes and benefits are distributed 
within households. The theory of the new 
migration economy assumes that household 
income, rather than individual income, is 
maximised; it expands the actor’s perspective 
to the household level (Stark 1991). 
Migration is therefore in essence a family 
strategy. This theory can help to explain 
temporary migration and the separation of 
families in the context of the division of 
labour, the diversification of risks within 
households, and remittances (see Massey et 
al. 1993). While the theory can explain 
remittances and risk diversification strategies 
of families, the determinants of family 
reunification and chain migration are not 
explicitly part of the model. 
One important factor in evaluating the utility 
of a place of origin or a potential place of 
destination is the concept of place utility 
(Brown & Moore 1970; Wolpert 1965). The 
idea of place utility or location-specific 
capital focuses on the territorial restriction of 
the utility of the individual’s resources 
(DaVanzo 1981). This means that human 
capital or social capital cannot easily be 
transferred from one place to another. 
Location-specific capital ties persons to 
particular places, referencing goods which 
are not available everywhere, assuring that 
utility would be lost or diminished if the 
person were to migrate to another place. The 
idea that a decision to leave implies the 
partial or complete loss of location-specific 
assets has been little explored in economic 
migration research (Fischer et al. 1997). 
Massey et al. (1987) and Boyd (1989) and 
have begun to formulate a new approach to 
the sociology of migration on the basis of 
networks. The notion of social networks 
draws on the embeddedness approach in 
economic sociology (Granovetter 1973). The 
meso level of households, kinship networks 
and social networks links the social structure 
to the individual decision-maker (Faist 
1997). A migration network can be defined 
by a composite of interpersonal relations in 
which migrants interact with their family or 
friends. Social networks provide a foundation 
for the dissemination of information as well 
as for patronage or assistance. Interactions 
within social networks make migration easier 
by reducing the costs and risks of moving. 
The social network paves the way for 
establishing transnational migration 
networks (Faist 1997). Given the multiplier 
effect of social networks, they may result in a 
migration chain. Informal networks help 
migrants to finance their travel, to find a job 
or accommodation. Migration networks 
enable migrants to cross borders, legally or 
illegally (Bocker 1994). Personal relations 
which connect migrants, former migrants and 
non-migrants with each other in the places of 
origin and destination increase the 
probability of international labour migration 
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in connection with circular migration and 
chain migration processes (Boyd 1989).  
Following the rational choice approach of the 
value expectation theory of migration, an 
actor chooses his/her place of residence from 
a set of alternative places by maximising the 
sum of utilities over several dimensions (De 
Jong & Gardner 1981). De Jong and 
Fawcett’s (1981) model defines the intention 
to migrate as the sum of the expected utilities, 
with expected utilities categorised according 
to the dimensions of wealth, status, comfort, 
suggestion, autonomy, affiliation and 
morality. Certain characteristics affect the 
decision indirectly by influencing the value 
or expectation components. These 
characteristics include, firstly, individual 
features and features of the household, 
particularly in connection with demographic 
or socio-economic variables; secondly, social 
and cultural norms; thirdly, personality 
factors such as a readiness to take risks or 
adaptability; and finally, the opportunity 
structure. Of paramount importance to the 
value expectancy theory is affiliation, that is, 
the utility of living near family members or 
being part of a group or community (De Jong 
& Gardner 1981). Social relationships 
provide specific capital that is connected to 
the actual place of residence and that 
significantly influences decisions (DaVanzo 
1981). Migration takes place when a 
comparison of the outcomes of either staying 
at the place of origin or at the place of 
destination reveals the latter alternative to be 
more attractive. 
Migration research has established that social 
networks are commonly an important 
determinant of migration plans and the 
choice of destination (Buhrer 1997; Faist 
1997; Bocker 1994; Wilpert 1992; Boyd 
1989; Fawcett 1989; Toney 1978; Banerjee 
1983). Being embedded in social networks 
thus has a significant influence on migration 
decisions. The social and cultural context 
influences whether direct or indirect 
economic factors such as life cycle or 
education positively affect migration 
decisions (Hugo 1981). Social and cultural 
factors determine firstly whether migration 
takes place; secondly in what form migration 
takes place, thirdly the choice of destination; 
and fourthly migrants’ experiences in their 
new environment. The demographic 
structure, i.e. size of family, age and sex, 
stage in the life cycle, and various aspects of 
the social structure of families such as 
kinship patterns, influences the availability, 
expectations, motives and incentives with 
regard to migration (Harbison 1981). These 
four components of migration motivation 
affect migration decisions. Thus, the family 
is an important determinant of migration.  
The existence of relatives and friends at the 
place of residence reduces the tendency to 
migrate. Non-economic factors such as close 
links to a community, strong local kinship 
ties, high investments in a community as well 
as assimilation difficulties in a new 
community all reinforce the tendency not to 
migrate (Ritchey 1976; Uhlenberg 1973). 
Social networks at the place of residence are 
a preventive factor. When relatives and 
friends are already living in different places, 
the propensity to migrate increases (Ritchey 
1976). In addition, migration to these places 
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becomes more attractive because the living 
conditions are known (Coombs 1978; 
Jedlicka 1978; Choldin 1973; Tilly & Brown 
1967). The larger the distance between the 
place of origin and the place of destination, 
the less information circulates. The more 
social relations one has at the place of 
destination and, consequently, the more 
information channels these relationships 
provide, the more influential such 
information is on the decision to migrate 
(Coombs 1978). Social networks at the place 
of destination are a pull factor. 
Relatives and friends promote and channel 
migration to their own places of residence by 
facilitating adjustment to the new location, 
e.g. job search, material support, 
encouragement, provision of new social ties 
(Ritchey 1976; Choldin 1973; Tilly & Brown 
1967). Social networks at the place of 
destination are a pull factor. Intra-familial 
conflicts within the community also cause 
migration (Hugo 1981). Social networks at 
the place of residence can therefore serve as 
a push factor. Families may encourage 
members of their family to migrate for work, 
e.g. as a strategy to secure the household 
income (Stark 1991; Hugo 1981). Social 
networks at the place of residence are a push 
factor. A systematic model is needed to 
formulate the influences of migration 
networks on migration decision-making. As 
social networks can be seen as a push or a pull 
factor, it needs to be established exactly how 
social networks affect migration, and an 
integrated model needs to be developed. One 
important step in this direction involves the 
concept of social capital. 
The concept of social capital was integrated 
into migration research in the mid- 1990s 
(Portes 1995b). This is a further development 
of the network perspective and has evolved 
from different theoretical bases connecting 
human capital with social networks, such as 
the sociology of Bourdieu or Coleman 
(Coleman 1988; Bourdieu 1983). 
Applications are widespread in the field of 
political science and economic development 
(Putnam 1993). A differentiated theoretical 
framework of social capital, applied to 
different fields, has evolved from the social 
network perspective and the social capital 
approach in migration sociology has strong 
links with the economic approach in 
sociology (Portes 1995b).  
LITERATURE REVIEW 
The influence of social networks in labour 
market processes has received considerable 
attention in the recent decades. A large 
amount of research has investigated the role 
played by social capital in different 
individual economic outcomes such as 
securing access to the labour market, 
increasing wages or improving occupational 
status (Granovetter 1973; Lin et al 1981; 
Boxman et al 1991). Migrants are believed to 
be especially reliant on social ties, given that 
they often lack other types of capital which 
may facilitate their economic integration, 
such as destination country’s language skills 
or qualifications (Portes & Sensenbrenner 
1993). Most empirical application have 
considered migrants in the United States 
(Portes & Jensen 1992; Sanders & Nee 
1996). An important part of this literature has 
focused on the role of co-ethnic ties and 
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communities in the economic incorporation 
of migrants. 
It is generally assumed in the literature that 
prior migrants pool together their resources 
to help their relatives and friends freshly 
arrived abroad, and that these ties increase the 
benefits of migration for the newcomers. 
Networks tying prior migrants to newcomers 
are argued to allow for rapid transmission of 
information about openings in workplaces 
and opportunities for business start-ups or to 
directly match migrants to jobs. Whereas 
some studies have indeed found positive 
effects of ties to co-ethnics on various 
economic outcomes (Wilson & Portes 1980), 
other, however, have found no effect or even 
negative impacts of the reliance on such 
networks (Menjivar 1995). That co-ethnic 
ties are always beneficial has been further 
challenged on theoretical grounds by work 
that emphasizes the costs in lost opportunities 
and good jobs that come with the 
maintenance of ethnic networks and identity 
(Reitz & Sklar 1997). In addition, proponents 
of the ethnic mobility entrapment had long 
drawn attention to the fact that the ethnic 
economy may also act as trap for migrants 
(Wiley 1967; Li 1977).  
The idea that upon arrival in the host country, 
migrants draw on co-ethnic ties to gain access 
to knowledge, assistant and other resources 
that facilitate their economic incorporation in 
the host community is not new (Portes & 
Sensenbrenner 1993). Several theoretical 
arguments on the benefits of membership in 
ethnic networks have been advanced in the 
literature. According to Coleman (1988), 
networks with closure in which elements are 
strongly interconnected are the source of 
social capital because they provide more 
reliable communication channels and 
facilitate trust, thus making economic 
exchanges less risky. In a similar connection, 
but with the arguments less focused on the 
structure of the networks, as (Portes & 
Sensenbrenner 1993) identify two sources or 
mechanisms of social capital. Where 
bounded solidarity refers to a sense of in-
group solidarity in reaction to real or 
perceived threats to the group and 
enforceable trust refers to the capacity of 
group to enforce norms and sanction deviant 
behavior. Co-ethnic and migrant networks 
rely on these mechanisms, which guarantee a 
high level of trust and reduce free-riding 
behavior, making them a valuable social 
resource for migrants to make headway in the 
labour market.  
A long line of American research, dating 
back to the 1970s, showed how the expansion 
and urban concentration of migrant 
populations has led to the creation of often 
thriving ethnic economies (Wilson & Portes 
1980). These, it has been argued, facilitate the 
entry into the labour market for migrants 
lacking formal qualifications and having 
difficulty with the host community’s 
language. In addition, the financial assistance 
of co-ethnics has been argued to be crucial for 
setting up ethnic businesses, both in the host 
community or transcending national borders 
(Wong & Ng 1998). Furthermore, Waldinger 
(1994) has also documented how, through a 
mechanism of network recruiting benefiting 
both employers and employees, migrant 
groups get to dominate certain professions, 
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creating veritable ethnic niches within the 
host community’s labour market. 
The quantitative literature is also not short of 
studies stressing the economic returns to 
bonding social capital in the form of co-
ethnic networks in general or of migrant 
networks, more specifically but has mostly 
focused on migrants in the United States. 
There is some evidence that for migrants the 
main source of information on jobs is through 
relatives and friends, particularly those who 
belong to the same ethnic origin (Chavez 
1992; Zhou 1992). Findings with the respect 
to labour force participation are reported by 
Donato and Massey (1993) while other 
studied have found a positive impact of 
ethnic networks on earnings (Greenwell et al 
1997), occupational attainment and job 
tenure (Datcher 1983).  
Evidence going in the opposite direction is 
also present in the literature and there are 
several theoretical reasons for expecting that 
connections with co-ethnics might actually 
be determental to the economic well-being of 
migrants. An argument following the 
classical hypothesis of assimilation theory is 
that the maintenance of a strong ethnic 
identity and a sociability mostly oriented 
towards co-ethnics hinders the economic 
mobility of migrants for at least two reasons 
(Reitz & Sklar 1997). Firstly, it increases 
their distinctiveness from the mainstream 
society, which rewards conformity and 
homogeneity and often discriminates against 
difference and secondly, maintaining ethnic 
exclusive social networks isolates them from 
natives who are better informed about 
employment opportunities and have a better 
knowledge about the labour market 
(Calzavara 1983). This occurs with Gordon’s 
(1964) argument about structural 
assimilation as a correlate of economic 
assimilation. To the extent that host-
community specific capital is more 
instrumental in the integration into the 
receiving labour market, ties to natives are by 
definition a useful asset while maintaining an 
exclusive ethnic sociability may hinder their 
acquisition. From a more structural 
perspective Granovetter (1973) similarly 
argue that strong bonds and dense networks 
lead to segregation and fragmentation at the 
societal level, while structural holes and 
weak bridging ties are most instrumental in 
the economic advancement of individuals.  
It is equally states that ethnic members who 
become embedded in a firm network of 
ethnic relations may enjoy a sheltered and 
comfortable adjustment to the host 
community but are cut in the long run from 
employment information and better 
opportunities that the mainstream can offer 
(Wiley 1967). They become trapped in the 
limitations of ethnic communities, which 
hinder their economic and social mobility. In 
addition, enclave economies not only 
generate wealth but also internal 
stratifications that migrants working in the 
enclave economy are to some extent 
exploited by their co-ethnic employers, as 
they tend to work longer hours for lower 
wages (Sanders & Nee 1987). At the same 
time, obligations of loyalty make them 
reluctant to leave their jobs and thus trap 
them inside the ethnic sector (Li 1977), 
therefore, while the ethnic economy is 
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profitable to employers, it might not be 
serving the interests of the workers (Portes & 
Jensen 1992). 
Qualitative findings have further questioned 
the assumption that co-ethnic networks are 
invariably sources of financial, material or 
emotional assistance and point to the 
negative consequences of migrant social 
capital and the reliance on migrant network. 
For instance, as Menjivar (1995) shows in her 
comparative work on Salvadoran, 
Vietnamese and Mexican migrants in 
California, while kinship based networks 
ease the initial stage of migration, in many 
case these social relations become conflictive 
and even break down at destination. Within 
the Salvadoran migrant community, long 
term residents do not always assist 
newcomers whom they have helped reach the 
United States and may, instead, cheat and lie 
to them in an attempt to make economic 
profit out of them. Her findings are 
corroborated by Hondagneu-Sotelo (1994) 
study of networks among Mexican domestic 
workers in the Bay area, which finds that 
newcomers are often exploited by their more 
seasoned counterparts. Similar findings are 
reported by Mahler (1995) in her study of 
Salvadoran neighbourhoods in Long Island. 
The limitation of previous studies consists in 
their lack of comparative scope. The 
functioning of migrant networks has been 
said to be shaped by characteristics of the 
migrant stream and by structural conditions 
in the host community (Massey & Espinosa 
1997), but so far little research has 
considered how their influence varies across 
contexts (Mannan  & Krueger 1996). This 
work takes opportunity to the disaggregation 
of migrant networks by type of relationship 
to ego, by gender and migration experience 
of prior migrants shows how the effects of 
social capital are contingent on the 
composition of social networks. 
Furthermore, important gender differences in 
the modes of migration and the economic 
integration of Bangladeshi migrants have led 
to analyzing men and women and focuses 
exclusively on men (Mannan & Kozlov 
1997; 1995). Nonetheless, the findings will 
be analysed from a gender perspective and 
show how gender interacts with co-ethnic 
networks in shaping their effects.  
There are also contradictory findings in 
previous quantitative research may be due to 
the fact that most studies have been cross-
sectional and use static measures of 
economic outcomes and ethnic networks. 
This paper aims to contribute to the literature 
on the role of ethnic networks in migrants’ 
economic incorporation at destination by 
using longitudinal retrospective data on a less 
studied group as Bangladeshi migrants in 
Italy. By focusing on ethnic ties established 
before migration, this work is able to avoid 
general biases of reverse causality. The 
adoption of a diachronic perspective on 
migrants’ labour market trajectories further 
allows disentangling short and longer-term 
effects of networks. 
RESEARCH OBJECTIVES 
Based on the reviewed literature and the 
specific context of Bangladeshi migration to 
Italy, some specific objectives are described 
below. 
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To find out the influence of pre-migration ties 
on the likelihood to work upon arrival; 
To observe how pre-migration do ties affect 
the likelihood to work later on in the 
migration spell; 
To what extent pre-migration do ties affect 
occupational status; and  
To what extent the role of pre-migration 
networks vary according to their ties to 
providers and the level of resources 
embedded in these networks. 
MATERIALS AND METHODS 
Firstly, given the substantial gender 
differences in Bangladeshi migrants’ 
economic incorporation at destination but 
also the different mechanisms through which 
networks are expected to play in the men’s 
and women’s labour market integration. 
Therefore, the focus is on Bangladeshi men’s 
labour market outcomes and the analysis only 
includes individuals who have migrated at 
least once to Italy. They were between 18 and 
65 years old. Migration spells lasting only 
one year have been excluded as these might 
only be for transit purpose and migrants may 
not necessarily try to integrate in the labour 
market at destination. 
The survey had two stages and two main 
methodological tools. First, a household 
questionnaire was administrated among a 
sample of households at the origin. Cross-
sectional socio-economic information was 
collected on all the current members of the 
household, but also on international migrants 
declared by the household respondent as well 
as on all the children of the household head, 
irrespective of their current location. Further 
information for each current or former 
migrant of the household such as the dates of 
their first and last trips, of returns and the 
frequency of contract was collected in a 
separate module. A three-stage probabilistic 
sampling design was applied. At the first 
stage, include about 100 households in 
Bangladesh urban areas, were selected 
randomly selected with varying probabilities. 
At the second stage, households were 
selected randomly in each of the selected 
primary sampling units, oversampling 
households with migrants. At the third stage, 
individuals were selected within the 
households, oversampling return migrants 
and spouses of migrants. In addition, 485 
Bangladeshi migrants were interviewed in 
Italy.  
For the dependent variables, a first aspect of 
economic integration is migrants’ access to 
the destination labour market. A dummy 
variable distinguishes whether the 
respondent is working (1) or not (0). Students 
are excluded from the not working category. 
This paper investigates the influences of pre-
migration ties on the type of jobs held by the 
migrants. Therefore, a categorical variable is 
created which incorporates both the level of 
occupational attainment and the employment 
situation where three categories are 
distinguished such as skilled, unskilled and 
self-employed. In analyzing both outcomes 
as first occupational status and last 
occupational transition multinomial logistic 
regression models are estimated, given the 
categorical nature of the dependent variables. 
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For the independent variables, the migrant 
networks variable are constructed in a similar 
way as discussed in above. Doing so, three 
aspects of the composition of these pre-
established migrant networks are taken into 
account such as the type of relationships, the 
gender of the tie and the level of migration 
experience. A limit of this measure that 
should be reminded here is that it only partly 
captures respondents’ co-ethnic networks at 
destination, since migrants establish new ties 
over their migration period. However, since 
one often meets co-ethnic members through 
previous connections, this variable might be 
capturing some of the effect of the rest of the 
network as well. In addition, there is no 
possibility of knowing whether the 
respondent lives in the same city or 
community at destination as his pre-
migration ties. The more educated, as 
measured at the time of arrival, are expected 
to fare better in the labour market. Those who 
self-declare they can speak the Italian upon 
arrival with no major difficulties are 
distinguished from the rest in a binary 
variable. The respondent’s age is introduced 
as a continuous time-varying variable. A 
dummy variable distinguishes those who can 
legally reside on the territory from those with 
no documents or only a short-term visa. The 
models include a binary variable for 
membership in the Muslim brotherhood. 
Several variables describe respondents’ 
family situation of two binary variables 
measure whether the migrant is currently in a 
union or not, and whether he has children 
under 5 or not. In an attempt to control for the 
decade-specific conditions encountered at 
destination, a categorical variable 
distinguishes migrations before 1994, and 
after. A continuous variable measuring the 
time since arrival is included in the most 
models, as well as a squared term to capture 
nonlinearity in the relationship. The models 
also control for several time-varying 
contextual and individual characteristics 
which have been shown to shape economic 
outcomes.   
RESULTS AND DISCUSSION 
In Table 1.1, the distributions of the included 
independent variables are presented. Chi-
square and t-tests are performed to see 
whether the differences are significant, which 
is the case for most variables. The total 
analysis sample is of 585 individuals. In 
terms of access to migrants’ networks at 
destination, there seems to be significant 
relationship between migrants knew at least 
someone previously established in the 
country upon arrival. However, the size of 
their migrant networks varies, with migrants 
in different in Rome having the largest 
number of pre-migration ties on average and 
those in Venice the smallest, reflecting the 
longer history of Bangladeshi migration to 
Italy.  One in six migrants has a close family 
member already present at destination, and a 
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Table1.1 Descriptive statistics for independent variables 
Most Bangladeshi migrants repot pre-
migration ties with other men and few 
migrants in Italy having female connections 
at destination. However, a sizeable minority 
(13%) has access to female networks, a likely 
consequence of the older and more feminized 
nature of flows to this destination. A larger 
share of migrants report having family or 
friends who had been at destination for six 
years or more than more recently established 
ties. The case of men following their spouse 
is so far extremely rare. The numbers were 
therefore too small to consider this type of tie 
apart, and spouse were excluded from all the 
above variables, as were the equally few 
cases of men following their children abroad. 
Therefore, close family members’ refers to 
parents or siblings.  
It also present the distribution of the control 
variables. It showed that Bangladeshi 
migrants are more educated than non-
migrants, the Bangladeshi population 
interviewed is overall characterized by low 
educational levels in comprising to natives or 
other migrant groups. A large number of 
migrants have no degree, and this percentage 
is especially high (49%), while only around 
11% of the migrant have some primary level 
education. Overall, the Bangladeshi whose 
first longer-term migration was in Italy is 
more educated than those who migrated later. 
Around 67% respondents in Italy declare 
being able to speak the host country’s 
language upon arrival. The study found a 
larger presence of the Muslim brotherhood in 
Italy. 
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Migration to Italy, with a larger share of 
respondents having arrived after 1994. This 
also translates into shorter migration episodes 
for the Italy and to a lower extent.  With the 
respect to the legal status migrants have upon 
arrival, majority entered illegally who were 
latter held a residence permit. Finally, almost 
all migrants came to Italy while they were 
single or left their spouse behind. However, 
during the migration episode, they brought 
their spouse and other family members from 
Bangladesh or started a union at destination. 
Overall, the descriptive results confirm 
previous knowledge from their studies or 
similar surveys about the Bangladeshi 
population in different destinations in 
European countries, which increase our 
confidence in the representativeness of the 
survey data. 
In below Table 1.2 presents the evolution of 
Bangladeshi migrants economic condition 
over the migration spell with regards to the 
two main outcomes studied in this paper: 
access to the lanour market and occupational 
status. The activity status upon arrival is 
compared to that at the time of survey and the 
occupational category of the first job is 
compared to that of the last recorded job. 
These descriptive statistics are further broken 
down and confirm previous findings about 
the differences in patterns of economic 
incorporation of Bangladeshi migrants in 
Italy. Self-employed, mainly street-peddling 
is the first type of economic activity most 
migrants engage in upon arrival. Among 
those interviewed in Italy, majority start their 
employment careers with an unskilled 
occupation, often in the agricultural sector. 
When comparing the first job migrants held 
upon arrival with their current job, some 
signs of upward mobility can be observed, as 
semi-skilled or skilled jobs constitute a larger 
share and self-employed activities are less 
represented. However, only about half of the 
sample changed jobs at least once since 
arriving, meaning there was little opportunity 
for such mobility. 
Table 1.2 The evolution of migrants’ economic conditions at the destination 
The analysis now turns to an examination of 
the role of pre-migration ties in migrants’ 
economic incorporation, both upon arrival 
and later in the migration episode. Since 
many other factors are also shaping labour 
market outcomes, multivariate regression 
analysis is used in an attempt to disentangle 
the influences of migrant networks form 
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other influences. In the Table 1.3 presents 
results from logistic regression models 
estimating the probability of being employed 
in the first year upon arrival, for migrants 
between the ages of 18 and 65 years old. 
Those who studied upon arrival are excluded 
from both analysis, to ensure that the 
observed difference between the two 
moments are not triggered by a different 
composition of the sample. 
Table 1.3: Likelihood to be employed upon arrival 
Results presented in Table 1.3 show that 
access to male networks upon arrival 
positively and significantly increase 
migrants’ likelihood to be employed at the 
time of the survey, whereas ties to female 
migrants have no influence. Migrant 
connections settled at destination longer are 
nit more instrumental in helping the migrant 
find work than those who had been 
established for a short period; coefficients, 
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though not significant, go in the opposite 
direction. Overall, no support is found for the 
expectation that longer-term migrants are 
more instrumental in finding work, neither 
upon arrival nor at the time of the survey. 
Most control variables affect in similar ways 
employment probability at the time of the 
survey. This effect holds when controlling for 
other individual and contextual 
characteristics, but is not significant. An 
additional variable was introduced in the 
analysis which takes into account the union 
status of the respondents and the location of 
their partners at the time of survey. Those 
who report having a partner at destination, 
most often for having brought them from 
Bangladesh but some have started a union at 
destination, seem more likely to work at the 
time of survey. While causality may run both 
ways, it is likely that family formation and 
reunification are to a large extent shape by 
migrants’ economic condition. Finally, no 
significant interactions between the context 
of destination and the effect of pre-migration 
ties in access to the labour market were 
found, although family networks appear to 
have a strong negative effect upon arrival in 
Italy. 
To sum up, results point to a negative 
temporary effect of close family networks on 
employment likelihood upon arrival, which 
could be interpreted as a temporary shelter 
effect. No evidence is found for pre-
established networks facilitating a quicker 
access to the labour market. On the other 
hand, pre-migration ties to other males and to 
extended kin and friends seem to have a 
positive effect on the likelihood to have a job 
later in the migration spell, although only 
significant with respect to gender. 
Table 1.4 presents the results from a 
multinomial logistic regression comparing 
the odds that migrants’ first job is in semi-
skilled and skilled wage-employment or self-
employed activities with the odds of them 
first finding unskilled wage-employment. It 
show that the network previously established 
at destination does not significantly influence 
the type of job found. However, when 
distinguishing the effect of networks, having 
networks and living in Italy is positively 
associated with first entering semi-skilled or 
skilled employment. Furthermore, living in 
Italy is no longer negatively associated with 
the likelihood of having a semi-skilled or 
skilled first job but still positively impacts the 
probability of entering self-employment, 
though not in a significant way. Thus, the 
effect is partly mediated by the pre-migration 
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Table 1.4 Type of first job, multinomial logistic regression and Odds Ratio 
Table 1.5 presents results from a multinomial 
logistic regression, taking no job chance as a 
reference. Migrants in Italy is to move into 
unskilled or self-employed activities that they 
are to maintain the same job. Overall, on 
average, networks have no effect on the 
likelihood and type of occupational mobility 
experienced by migrants. Networks 
significantly reduce chances of this form of 
mobility. No significant effects of networks 
are found with respect to moving into 
unskilled or self-employed jobs compared to 
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Table 1.5 Type of occupational transition, multinomial logistic regression and Odds Ratios 
The duration of the migration spell and the 
type of first job, which are expected to 
strongly affect mobility chances. Pre-
migration ties maintain their effects on access 
to skilled occupations. However, a 
comparison of the explanatory power of the 
model show that networks play only a small 
part. As expected, as the duration of 
settlement increases, so do chances of 
moving into a new job, irrespective of its 
type.  The likelihood of moving into semi-
skilled or skilled position does not appear to 
vary significantly with the type of first job, 
meaning that this category covers both 
upward. On the other hand, those initially 
occupying a lower skilled activity are more 
likely to move into unskilled and self-
employed jobs than respondents who started 
their career at destination in a skilled 
position. 
CONCLUSION  
This paper investigated the impact of pre-
migration ties on the labour market 
integration of Bangladeshi migrants in Italy. 
Recent research has challenged the 
assumption that co-ethnic ties are invariably 
benefiting economic outcomes on both 
empirical (Menjivar 1995) and theoretical 
(Portes & Sensenbrenner 1993) grounds. The 
analysis in this paper set out to identify the 
conditions under which migrant networks 
might be helpful or not, focusing on less 
studied population. The longitudinal nature 
of the data allows avoiding many of the 
limitations of previous research, while the 
comparative design enables the investigation 
of some contextual effects on the role of 
migrant networks. The likelihood of 
employment in the first year abroad and 
found that migrant networks reduce the 
probability to be employed. In addition, only 
close family members have effect on the 
likelihood to work; extended kinship and 
friendship have no influence on employment 
probability at arrival. Indeed, immediate 
family members are presumably more likely 
to take in charge and put up the newly arrived 
migrant, a burden that may weigh too heavily 
on weaker ties. Moreover, findings from the 
models on the type of first occupation suggest 
that jobs found later are more likely to be 
semi-skilled or skilled, as also shown 
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descriptively and also found that pre-
migration close family ties have no influence 
on the employment probability at the time of 
survey. On the other hand, extended kinship 
and friendship ties prior to migration as well 
as pre-established male networks appeared 
positively correlated with the likelihood to 
work in the current year of the migration 
spell, albeit only significantly so with respect 
to male connections. Furthermore, pre-
migration ties in Italy lead to the perpetuation 
of the pre-existent ethnic niche developed by 
the Bangladeshi in small trade activities of a 
rather precarious nature. Of course, the 
structure of the labour market at destination 
and the historical links between countries are 
probably, in their turn, responsible for these 
dynamics. 
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